
 
 
Paris, March 2023 
 

Decisions of the Supervisory Board 
with respect to the Management Board remuneration 

 
 
On March 9, 2023, the Supervisory Board (SB), upon the recommendation of the Governance, Nomination and Remuneration 
Committee (GNRC), approved the following decisions regarding the remuneration of the Management Board (MB) members for 
2023. 
 

I. 2023 Remuneration policy structure 
 
A full review of the MB remuneration policy was completed in 2021, and the new resulting policy was approved at the 2022 General 
Meeting on May 11, 2022. The 2023 remuneration policy remains in principle unchanged from the 2022 one. 
 
The proposed remuneration policy is summarised below. 
 

 
 
 
Further details are enclosed in the 2022 Universal Registration Document (Section 3.3.1.1). 
 
 
 
 
 
 
 



 
 
 

II. 2022 Short-Term Incentives 
 
The SB approved the following the performance assessments for the 2022 Short-Term Incentive (STI) to be paid to the MB members 
upon approval of the shareholders as the 2023 General Meeting. 
 
A summary of the performance assessment of each STI component is presented in the table below: 
 

  
Quantitative Performance 

 
Qualitative performance STI payout 

Jean-Marie Tritant 
Chief Executive Officer 

103.05% 

111.25% €1,256,238 

Olivier Bossard 
Chief Investment Officer 

102.50% €802,905 

Sylvain Montcouquiol 
Chief Resources and Sustainability Officer 106.25% €497,695 

Fabrice Mouchel 
Chief Finance Officer 103.75% €928,678 

Caroline Puechoultres 
Chief Customer Officer 103.75% €681,031 

 
Further details are enclosed in the 2022 Universal Registration Document (Section 3.3.2.2). 
 
 
 

III. 2023 Long-Term Incentive grant 
 
The grant of the 2023 LTI plan was made on March 13, 2023. This grant is subject to performance and presence conditions in 
application of the 2023 Remuneration Policy to be approved by the shareholders at the 2023 AGM1. 
 
MB members grants are detailed below: 
 

  
Performance Shares granted 

 
Performance Stock Options granted Total value granted in % of the Fixed Income 

Jean-Marie Tritant 
Chief Executive Officer 46,658 70,000 

150% 

Olivier Bossard 
Chief Investment Officer 

30,328 45,500 

Sylvain Montcouquiol 
Chief Resources and Sustainability Officer 23,329 35,000 

Fabrice Mouchel 
Chief Finance Officer 34,993 52,500 

 

The same ratio of SO and PS apply to the grants made to the Management Board members and to those made to other Group 
employees. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
1 Should the 2023 Management Board member remuneration policy not be approved, the grant would be maintained but it shall be amended to comply with the last 
remuneration policy approved by the shareholders (i.e. the 2022 remuneration policy approved on May 11, 2022). 




