
  

Paris, March 2022  

March 3, 2022 decisions of the Supervisory Board  
with respect to the elements of remuneration of the Management Board  

  
On March 3, 2022, the Supervisory Board (SB), upon the recommendation of the Governance, Nomination and Remuneration 

Committee (GNRC), approved the following decisions regarding the remuneration of the Management Board (MB) members for 

2022.  
  

I. 2022 Remuneration policy structure  

  
The changes in Group governance early 2021 required immediate adjustments to define the remuneration structure of the new MB 

members.   
  
During the course of 2021, the remuneration policy review was completed.   
  
The resulting proposed remuneration policy is summarised below. Changes introduced in 2022 are highlighted.  
  

 
  

1 The Fixed Income of Ms. Puechoultres was set at €650,000. It has been temporarily set at €550,000 until December 31, 2022.  
2 The Fixed Income of Mr. Montcouquiol was set at €500,000. It has been temporarily set at €400,000 until December 31, 2022.  
3 Not applicable to the Management Board members who have a suspended employment contract at the moment of loss of office. Existing Management Board members with 

suspended employment at the General Meeting 2022 date and future new Management Board members who were URW employees before their nomination will have the 
opportunity to elect for the newly introduced MB severance policy, respectively, after the General Meeting 2022 and at their nomination. In both situations, this would involve 
the termination of their employment contract with no indemnity. New Management Board members who were not employed by URW before their nomination will have no 
election right and will be immediately subject to the MB severance policy.  



  

  

II. 2021 Short-Term Incentives  

  
The SB approved the following performance assessments for the 2021 Short-Term Incentive (STI) to be paid to the MB members 

upon approval of the shareholders at the 2022 General Meeting.  
  
A summary of the performance assessment of each STI component is presented in the table below:  
  

  
 Quantitative Performance  Qualitative performance  STI payout  

Jean-Marie Tritant  
Chief Executive Officer  

 82.50%  €1,282,470  

Olivier Bossard  
Chief Investment Officer  

 82.50%  €833,606  

Fabrice Mouchel  
Chief Finance Officer  86.25%  80.00%  €956,228  

Astrid Panosyan  
Chief Resources Officer  

 80.00%  €828,731  

Caroline Puechoultres4  
Chief Customer Officer  

 80.00%  €321,399  

  
Further details are enclosed in the 2021 Universal Registration Document.  
  

  
III. 2022 Long-Term Incentive grant  

  
The grant of the 2022 LTI plan was made on March 8, 2022. This grant is subject to performance and presence conditions in 

application of the 2022 Remuneration Policy to be approved by the shareholders at the 2022 AGM5.  

  
MB members grants are detailed below:  
  

 

115%  

 

 

LTI awards of all other participants are granted with the same SO/PS proportions as for the CEO and the other MB members. 

 
4 The Chief Customer Officed joined the Group on July 15, 2022. The 2021 STI was then prorated accordingly. 
5 Should the 2022 Management Board member remuneration policy not be approved, the grant would be maintained but it shall be amended to comply with the last remuneration 
policy approved by the shareholders (i.e. the 2021 remuneration policy approved on May 12, 2021). 

Jean-Marie Tritant  
Chief Executive Officer  

46,510  70,000  

Olivier Bossard  
Chief Investment Officer  30,232  45,500  

Sylvain Montcouquiol  
Chief Resources and Sustainability Officer  18,604  28,000  

Fabrice Mouchel  
Chief Finance Officer  34,883  52,500  

Caroline Puechoultres  
Chief Customer Officer  25,581 38,500 


