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Paris, April 20, 2018 

 
Remuneration Benchmark – Blended Group 

 

 

Key to ensuring successful integration and strong performance is Unibail-Rodamco’s ability to attract, 

motivate and retain worldwide leadership through competitive remuneration levels.  

 

In addition to other considerations including the need to reflect the change in scope and the increased 

commitment and complexities of the New Group, the Supervisory Board, upon the recommendation 

of the GNRC, sought in January 2018 the guidance of Willis Towers Watson (WTW), an external 

independent advisor, to set the right remuneration levels that retain and motivate the Management 

Board Members for the whole duration of their new 4-year mandates.  

 

Remuneration Benchmark Results 

 

The remuneration benchmark showed that the CEO’s total current remuneration is significantly below 

the median of the French CAC 40 and Selected US Real Estate (as well as of Selected UK General 

Industry). Post-closing of the Westfield transaction, the CEO’s proposed new total remuneration at 

target would be at the median of the French CAC40 and below the median Selected US Real Estate 

(as well as of Selected UK General Industry). 

 

For the CFO, who has been asked to relocate to the US, the benchmark concluded that his current total 

remuneration is significantly below the median of Selected US Real Estate (as well as of Selected US 

General Industry), while post-closing his new proposed remuneration at target would remain below 

the median of the Selected US Real Estate (as well as of Selected US General Industry). 

 

Remuneration Benchmark Structure 

 

Given its unique features among CAC 40 and European real estate companies and the extended 

geographical scope of the New Group, now including the US and the UK markets, WTW used a new 

relevant remuneration benchmark taking a blended approach based on the following peer groups: 

 

• France General Industry (CAC40) The New Group is in mid-range of the market 

capitalisations. 

• Selected US Retail Real Estate (12 most relevant real estate companies). All but one have a 

significantly lower market capitalisation and portfolio size. Further, the New Group will have 

by far the largest development pipeline. 
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As well as looking at the following peer groups for reference purposes only, not determinative in 

setting the remuneration: 

 

• Selected European Real Estate (12 most relevant European real estate companies). Unibail-

Rodamco on a stand-alone basis was already the largest in terms of market capitalisation, 

portfolio size and development pipeline and will further outpace these companies.  

 

And based on comparable market capitalisation of the New Group: 

 

• Selected UK General Industry for the CEO only (15 companies in different sectors chosen 

as representative of the UK general market of which only 6 have a higher market cap). 

• Selected US General Industry for the CFO only (32 companies in different sectors chosen as 

representative of the US general market of which only 10 have a higher market cap). 
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